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FOI ref no:   SCO/FOI/013/2025  

 

Date:   24 March 2025    

             

Dear Applicant, 

Freedom of Information request: reference SCO/FOI/013/2025 first notified to us by email and 

received on the 28 February 2025. 

 

I wish to make a freedom of information request and would be grateful if you could supply the 
following information within 20 working days: 
 

1. The number of roles across all components of your operations, directorates and management 
structures, expressed in numbers of full-time employees (FTE), that are mainly or exclusively 
focussed on issues of equality, diversity, or inclusivity. This information should encompass all 
roles based in central offices, as well as any based elsewhere 

 
Roles meeting this description could include (amongst other guises) “Equality, Diversity and 
Inclusion Officer” (EDI) or “Diversity and Inclusion Project Managers”. Please break down, if 
possible, the number of roles per component part of your operations. 

 
For all roles meeting this description, please also provide, in order of preference, either a) the 
salary of these roles, b) the pay band of these roles, or c) the combined total salary of these 
roles. Please provide the information that is most in accordance with your data processing 
practices. 

 
Please also advise if there are any plans to hire further staff in these areas within the next 18 
months, and the roles/pay bands that they are likely to occupy. 

 
2. With the same criteria as above, please provide the number of internal training courses 

attended by staff which pertain to the issues encompassed by equality, diversity or inclusivity. 
Please include the name of the courses, the number of attendees, and the duration of the 
course. 

 
3. Please, if possible, provide details of any internal EDI practices and networks, including the 

number of individuals who are members of such networks. 
 

4.  Please provide details of any external contractors brought in by the organisation to conduct 
training, advice, or guidance on issues relating to EDI. Where applicable this should include 
costs and associated manhours. 

 
5.  Please provide details of how equality, diversity and inclusivity is included in your 

procurement practices, the relative weight afforded to these considerations, and the current 

value of contracts in which EDI considerations was a part of the procurement process 
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The Staffordshire Commissioners Office does hold part of the information requested. 

 

1. The number of roles across all components of your operations, directorates and management 
structures, expressed in numbers of full-time employees (FTE), that are mainly or exclusively 
focussed on issues of equality, diversity, or inclusivity. This information should encompass all 
roles based in central offices, as well as any based elsewhere 

 
Roles meeting this description could include (amongst other guises) “Equality, Diversity and 
Inclusion Officer” (EDI) or “Diversity and Inclusion Project Managers”. Please break down, if 
possible, the number of roles per component part of your operations. 

 
For all roles meeting this description, please also provide, in order of preference, either a) the 
salary of these roles, b) the pay band of these roles, or c) the combined total salary of these 
roles. Please provide the information that is most in accordance with your data processing 
practices. 

 
Please also advise if there are any plans to hire further staff in these areas within the next 18 
months, and the roles/pay bands that they are likely to occupy. 

 

 No information held 

 

  Link to the Staffordshire Commissioner Office https://staffordshire-pfcc.gov.uk/the-office/  

 

 

2. With the same criteria as above, please provide the number of internal training courses 
attended by staff which pertain to the issues encompassed by equality, diversity or inclusivity. 
Please include the name of the courses, the number of attendees, and the duration of the 
course. 

 

I can confirm that staff and volunteers have undertaken EDI Training which is provided by 

Staffordshire Police’s EDI Team.   For a period of 12 months I can confirm that in total 78 

staff/volunteers have attended EDI training. 

 

3. Please, if possible, provide details of any internal EDI practices and networks, including the 
number of individuals who are members of such networks. 
 
No information held 

 
4.  Please provide details of any external contractors brought in by the organisation to conduct 

training, advice, or guidance on issues relating to EDI. Where applicable this should include 
costs and associated manhours. 
 
No Information held 

 
5.  Please provide details of how equality, diversity and inclusivity is included in your 

procurement practices, the relative weight afforded to these considerations, and the current 

value of contracts in which EDI considerations was a part of the procurement process 

 

No information held. 
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Please note that the FOI Act 2000 only extends to requests for recorded information. It does not 

require public authorities to create information to answer questions generally; only if the information 

is already held in recorded form 

 

 

If you are dissatisfied with the handling of your request, you have the right to ask for an internal 

review. Internal review requests should be submitted within two months of the date of receipt of this 

email and should be addressed to: 

 

Please be advised that all Freedom of Information request responses are published on the 

Staffordshire Commissioner’s website although personal details are not included. 

Freedom of Information Request Appeals Procedure 

 
1. Who Can Ask for a Review 

 

Any person who has requested information from the Staffordshire Commissioner’s Office which 

has been dealt with under the Freedom of Information Act, is entitled to complain and request an 

internal review, if they are dissatisfied with the response they received. 

 

2. How to Request a Review 
 

Requests for review of a Freedom of Information request must be made in writing within two 

months of the date of receipt of this email, and should be addressed to: 

 

By Post: Independent Review Manager 

Staffordshire Commissioner’s Office 

Block 9, Staffordshire Police HQ 

Stafford 

ST18 0YY 

Email:   FOI.PFCC@staffordshire-pfcc.gov.uk.  

Please remember to quote the reference number in any future communications.  

3. Review Procedure 
 
Receipt of a request for review will be acknowledged in writing. The review will be conducted by 

another Decision Maker who is independent from the original Decision Maker. The response will 

be made as soon as is practicable with the intention to complete the review within 20 working 

days.  In more complex cases the review may take up to 40 working days. 

 

The independent Decision Maker will conduct a review of the handling of the request for 

information and of decisions taken, including decisions taken about where the public interest lies 
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in respect of exempt information where applicable. The review enables a re-evaluation of the 

case, considering the matters raised by the complaint. 

 

4. Conclusion of the Appeal  
 

On completion of the review the Independent Decision maker will reply to the complainant with 

the result of the review. If the complainant is still dissatisfied following the review they should 

contact the Information Commissioner to make an appeal. The Information Commissioner can be 

contacted via the following details: 

 

Information Commissioner’s Office  

Wycliffe House 

Water Lane 

Wilmslow  

Cheshire 

SK9 5AF 

 

ICO Website for complaints  

https://ico.org.uk/make-a-complaint/foi-and-eir-complaints/foi-and-eir-complaints/ 

 

Yours sincerely 

Freedom of Information Decision Maker 
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