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Chief Fire Officer / Head of Paid Service
Application Form



	Candidate Name:

	Application for:            
                                       

	Closing Date: 24 December 2025




When completed, this form should be returned to:
	
	
Louise.clayton@staffordshire-pfcc.gov.uk








       Please complete this form fully in black ink or typescript, which should be no smaller than 12      
       point. CVs are not acceptable; please do not enclose with this form.

	Personal Details


	

[bookmark: Text9]Surname:		     				


[bookmark: Text10]Forename(s):	     


Preferred Title (e.g. Mr, Mrs, Ms, Dr):   


[bookmark: Text11]Address:  	        
[bookmark: Text12]                            
[bookmark: Text13]	        
[bookmark: Text14]	        

[bookmark: Text15]Postcode:          


[bookmark: Text16]Telephone:   (home)              

[bookmark: Text17]	    (work)               

[bookmark: Text18]	    (mobile)           


[bookmark: Text19]Email address:            


[bookmark: Text20]National Insurance Number:              








              Equality Act 2010

	
This Act makes it unlawful for employers to discriminate against people with a disability in all areas of employment, including recruitment.

The Equality Act defines a person as having a disability if they have a physical or mental impairment, which has a substantial and long-term effect (i.e. has lasted or is expected to last at least 12 months) and has an adverse effect on the person’s ability to carry out normal day to day activities.



 
              Interview Guarantee Scheme

	
The Office of the Police, Fire and Crime Commissioner (OPFCC) is committed to the employment and career development of anyone with a disability.

We operate a guaranteed interview scheme for anyone with a disability as defined in the Disability Discrimination Act 1995 (as amended). 

If you consider yourself to be a disabled applicant and can demonstrate on your application form that you meet the criteria as contained in the essential skills section of the role profile you will be invited to participate in the next stage of the selection process. 




	
Declaration:

I consider myself to have a disability as defined above and want to apply under the guaranteed interview scheme.

|_|	Yes
|_|	No




              Reasonable adjustments or arrangements at interview 

              If you have a disability, are there any arrangements we can make for you if you are called for assessment/ 
              interview? 

	
[bookmark: Check20]|_|	Yes
[bookmark: Check21]|_|	No

If Yes, please outline your requirements:
[bookmark: Text21]     





      
                  Relevant Training/Qualifications 

           Please give relevant details below including evidence of continuous professional development in both 
           the leadership and operational role and evidence of competence to command at Gold Command level. 
           (Where an expiry date applies, please only list those which remain current.) Please refer to Role Profile. 

	Course Title
	Organising Body
	Course Duration & Completion Date

	[bookmark: Text34]     



	[bookmark: Text35]     


	[bookmark: Text36]     



	[bookmark: Text37]     
	[bookmark: Text38]     
	[bookmark: Text39]     

	[bookmark: Text40]     
	[bookmark: Text41]     
	[bookmark: Text42]     

	[bookmark: Text43]     
	[bookmark: Text44]     
	[bookmark: Text45]     



       Membership of Professional Institutions

       Where membership of a professional institution is specified as an essential requirement, please give 
       relevant details below.

	Name of Organisation
	Level of Membership
	Date Awarded 

	[bookmark: Text54]     


	[bookmark: Text55]     

	

	[bookmark: Text56]     
	[bookmark: Text57]     
	

	[bookmark: Text58]     
	[bookmark: Text59]     
	



         Where a driving licence is specified as an essential requirement for the post, please give relevant 
         details below.

	Driving License 


	
Do you hold a current driving license?



	
If yes, what is your driving license number?

	
If yes, which groups?

	
Have you any endorsements on your license? If so, how many?

	
Do you hold a current EFAD qualification?



	Employment History

	
Present or Most Recent Employment (if applicable)

[bookmark: Text47]Employer’s Name and Address:             
[bookmark: Text53]     

[bookmark: Text48]Position Held:	     

[bookmark: Text49]Date of Appointment:          

[bookmark: Text50]Date left/length of notice required:            

[bookmark: Text51]Reason for leaving:            

[bookmark: Text52]Salary and other allowances:              





        Past Employment

        You are asked to provide full details of your employment history. Please include full time and part-time work.

       All gaps in employment history must be accounted for and reasons given.

       Employment references will be sought to cover a minimum period of 5 years. Where appropriate, please   
       provide contact details for referees for the required period.

       Please note that references may be sought as part of the recruitment process.





	Name, address & nature of business
	Position Held
	Date started (mnth/yr)
	Date left (mnth/yr)
	Reason for leaving/reason for break in employment

	
[bookmark: Text110]     
[bookmark: Text111]     
[bookmark: Text112]     
[bookmark: Text113]     

Person to contact for reference:
[bookmark: Text101]     

Position within organisation:
[bookmark: Text102]     

[bookmark: Text103]Tel:	     
[bookmark: Text104]Fax:   	     
Email address: 
[bookmark: Text105]     

	[bookmark: Text106]     
	[bookmark: Text107]     
	[bookmark: Text108]     
	[bookmark: Text109]     

	
[bookmark: Text114]     
[bookmark: Text115]     
[bookmark: Text116]     
[bookmark: Text117]     

Person to contact for reference:
[bookmark: Text118]     

Position within organisation:
[bookmark: Text119]     

[bookmark: Text120]Tel:	     
[bookmark: Text121]Fax: 	       
Email address: 
[bookmark: Text122]     







	[bookmark: Text123]     
	[bookmark: Text124]     
	[bookmark: Text125]     
	[bookmark: Text126]     

	
     
     
     
     
Person to contact for reference:
[bookmark: Text131]     

Position within organisation:
[bookmark: Text132]     

[bookmark: Text133]Tel:	     
[bookmark: Text134]Fax:   	     
Email address: 
[bookmark: Text135]     

	[bookmark: Text140]     
	[bookmark: Text141]     
	[bookmark: Text142]     
	[bookmark: Text143]     

	
[bookmark: Text136]     
[bookmark: Text137]     
[bookmark: Text138]     
[bookmark: Text139]     

Person to contact for reference:
[bookmark: Text148]     

Position within organisation:
[bookmark: Text149]     

[bookmark: Text150]Tel:	     
[bookmark: Text151]Fax:   	     
Email address: 
[bookmark: Text152]     

	[bookmark: Text144]     
	[bookmark: Text145]     
	[bookmark: Text146]     
	[bookmark: Text147]     

	
[bookmark: Text153]     
[bookmark: Text154]     
[bookmark: Text155]     
[bookmark: Text156]     

Person to contact for reference:
[bookmark: Text157]     

Position within organisation:
[bookmark: Text158]     

[bookmark: Text163]Tel:	     
[bookmark: Text164]Fax:	        
Email address: 
[bookmark: Text165]     

	[bookmark: Text159]     
	[bookmark: Text160]     
	[bookmark: Text161]     
	[bookmark: Text162]     




Business Interests/Secondary Working

We monitor the business interests/secondary working in line with Gold book terms and conditions, in particular where such activities may result in a conflict of interest detrimental to their duties within the Service.  

	
[bookmark: Check29][bookmark: Check30]Do you currently have any job or business 	Yes |_|	No |_|
interests which you intend to continue
should you be appointed?
 




	





	
If YES, please state the nature of this job or business and the extent of your involvement (e.g. actively involved, non-executive director). Include hours spent on it.

[bookmark: Text7]     
























Vetting

Appointment to the role will be subject to successfully obtaining clearance at National Security Check level. 











Supporting Information

               Please use this space (maximum of 2,000 words) to evidence how you meet the four areas of 
               leadership set out in the NFCC Leadership Framework including your leadership skills and overall 
               experience that would make you a suitable candidate for the role of Chief Fire Officer/Head of Paid 
               services. 

                This form should be completed electronically in a font no smaller than 12 point and you should 
                 restrict your evidence to the box provided. 

	




































Supporting information (continued)

	















































	















































	















































	















































Nationality
	What is your nationality?   
[bookmark: Text62]     



	If a Commonwealth citizen or a foreign national, is your stay in the UK free of restrictions?
[bookmark: Check1][bookmark: Check2]	Yes |_|	No |_|


	If a Commonwealth citizen or a foreign national, you must include a copy of your passport which shows that your stay in the UK is free of restrictions.

[bookmark: Check3][bookmark: Check4]Photocopy of passport enclosed?	Yes |_|	No |_|
























           Data Protection Act

           The Data Protection Act 1998 places responsibilities on us to process personal data that we hold in
            a fair and proper way. The Act came into force on 1 March 2000 and regulates the use of personal 
            data, including any data you supply on this application form. 

            The OPFCC may contact other organisations (such as the Criminal Records Bureau, previous 
            employer(s), educational establishments, etc.) to check that factual information has been given on
            the application form. The information will be stored securely, by the Shared Services team within 
            Staffordshire Police, both manually and electronically and destroyed after 12 months if your application
            is unsuccessful. 

           The Office is under a duty to protect funds it administers, and to this end may use the information you 
            have provided as part of the recruitment process for the prevention and detection of fraud. It may 
            also share this information with other bodies responsible for auditing or administering public funds
            for these purposes.

           As part of this ongoing responsibility Staffordshire Fire and Rescue, on behalf of the OPCC, participates
           in the Audit Commission National Fraud initiative every two years. Key payroll and other data is used in 
           a matching exercise to identify frauds, data errors etc. 



Candidate Declaration:

          I certify that:

· The information I have provided is true to the best of my knowledge.
· This application form is my own work, and I have not been assisted in its preparation.
· There are no major omissions from this form affecting my suitability for the position.
· I understand that my application may be disqualified if it fails to meet the above requirements.

          I understand that:

· The information that I have provided will be held on manual and computer systems as part of the recruitment process. I consent to my data being processed to progress my application to Staffordshire Fire and Rescue. If my application is successful, I agree for the Shared Services to administer my personnel record.


          Signed:	

          Date:
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