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Commissioner’s Independent Scrutiny Panel 

Volunteer Application Form



	Candidate Name:

	Application for:               
Stop & Search Scrutiny Panel
Use of Force Scrutiny Panel
Custody & Detention Scrutiny Panel

Delete as appropriate







When completed, please return this form to:-
	
	
governance@staffordshire-pfcc.gov.uk

or 

Volunteer Co-ordinator
Staffordshire Commissioner’s Office
Staffordshire Police HQ
Weston Road
Stafford
ST18 0YY





Please complete this form fully in black ink or typescript. CV’s are not acceptable

	1. Personal Details


	

[bookmark: Text9]Surname:		     				


[bookmark: Text10]Forename(s):	     


Preferred Title (e.g. Mr, Mrs, Ms, Dr):   


[bookmark: Text11]Address:  	     
[bookmark: Text12]		     
[bookmark: Text13]		     
[bookmark: Text14]		     

[bookmark: Text15]Postcode:        


[bookmark: Text16]Telephone:   (home)	     

[bookmark: Text17]		 (work)	     

[bookmark: Text18]	     (mobile)	     


[bookmark: Text19]Email address:         


[bookmark: Text20]National Insurance Number:         




Equality Act 2010
	
This Act widened the definition of disability and made it unlawful for employers to discriminate against people with a disability in all areas of employment, including recruitment.

The Equality Act defines a person as having a disability if they have a physical or mental impairment, which has a substantial and long-term effect (i.e. has lasted or is expected to last at least 12 months) and has an adverse effect on the person’s ability to carry out normal day to day activities.





Interview Guarantee Scheme

	
The Staffordshire Commissioner’s Office is committed to the employment of anyone with a disability.

We operate a guaranteed interview scheme for anyone with a disability as defined in the Equality Act. 

If you consider yourself to be a disabled applicant and can demonstrate on your application form that you meet the essential criteria for this role you will be invited to participate in the next stage of the selection process. 






	
Declaration:

I consider myself to have a disability as defined above and want to apply under the guaranteed interview scheme.

|_|	Yes
|_|	No






Reasonable adjustments or arrangements at interview

If you have a disability, are there any arrangements we can make for you if you are called for assessment/interview? 

	
[bookmark: Check20]|_|	Yes
[bookmark: Check21]|_|	No

If Yes please outline your requirements:
[bookmark: Text21]     








2. Personal Statement
	In no more than 500 words, please explain why you want to join this particular volunteer scheme and how you believe you can meet the requirements we are looking for. Remember your experience or evidence can be from absolutely any aspect of your life.




























	3. Nationality

	What is your nationality?   
[bookmark: Text62]     


	If a Commonwealth citizen or a foreign national, is your stay in the UK free of restrictions?
[bookmark: Check1][bookmark: Check2]	Yes |_|	No |_|


	If a Commonwealth citizen or a foreign national, you will be asked to provide your passport to show that your stay in the UK is free of restrictions.




4. VettingIn accordance with guidance issued by the Cabinet Office, it is necessary to conduct vetting/ security clearance in order to enable access to sensitive information. You will be issued with a vetting form if you are successful at interview.


.



Where did you hear about this volunteering opportunity – please indicate with an X

	SCO website
	Press Release
	Smart Alert/ Neighbourhood Alert

	Event
	Other
	Friend Referral 





DECLARATION

	I declare that all the statements I have made in this application are true to the best of my knowledge and belief and that no relevant information has been withheld.

 Date:

	
Print Name:



Signature:





THANK YOU FOR YOUR INTEREST



5. Monitoring Information

	
The SCO is an equal opportunity employer and is determined to ensure that:

· The workforce reflects the diverse society which it serves and that the working environment is free from any forms of harassment, intimidation, bullying or victimisation.

· No applicant or employee is treated more or less favourably on the grounds of gender, sexual orientation, age, disability, marital status, race, colour, nationality, ethnic or national origins, creed or religion.

To implement and monitor the effectiveness of the equal opportunities policy, the following information is required.  The information you give will not affect your application in any way.

Please choose one option from each of the sections listed below and then place a tick in the appropriate box.




Gender

	
[bookmark: Check11]Male				|_|

[bookmark: Check12]Female				|_|

Prefer not to say			|_|




Age

	
[bookmark: Check13]	18 - 24			|_|

[bookmark: Check14]	25 - 34			|_|

[bookmark: Check15]	35 - 44			|_|

[bookmark: Check16]	45 - 54			|_|

[bookmark: Check17]	55 - 64			|_|

[bookmark: Check18]	65+				|_|

Prefer not to say 		|_|






Ethnic group

	A White
	British	|_|
	Irish	|_|
[bookmark: Check27]	Eastern European 	|_|
[bookmark: Text89]	Any other White background, please write in      

B Mixed
	White and Black Caribbean	|_|
	White and Black African	|_|
	White and Asian	|_|
	Any other Mixed background, please write in
[bookmark: Text90]								         
C Asian or Asian British
	Indian	|_|
	Pakistani	|_|
	Bangladeshi	|_|
[bookmark: Text91]	Any other Asian background, please write in       

D Black or Black British
	Caribbean	|_|
	African	|_|
	Any other Black background, please write in
[bookmark: Text92]								        
E Chinese or other ethnic group                        
    	                                                                                                 |_|	

F Prefer not to say 	                          |_|
	



Religious Belief / Faith

	
	Buddhist	|_|
[bookmark: Text94]	Christian (state denomination if you wish)       
	Hindu	|_|
[bookmark: Check28]	Humanist	|_|
	Jewish	|_|
Muslim 	|_|
Sikh	|_|
None	|_|

[bookmark: Text95]Other (please state)       

Prefer not to say 	|_|




Sexual Orientation
	[bookmark: Check19]	Bisexual	|_|

	Gay/Lesbian	|_|

	Heterosexual	|_|

	Prefer not to say	|_|



 


                 General Data Protection Regulation (GPDR)

The General Data Protection Regulation (GDPR) came into effect on the 25th May 2018 and was incorporated into the Data Protection Act 2018. GDPR and the Data Protection Act regulates the use of personal data, including any data you supply on this application form. 

The Staffordshire Commissioner’s Office (SCO) may contact other organisations (such as the Criminal Records Bureau, previous employer(s), educational establishments, etc) to check the accuracy recorded on the application form. The SCO will also share your information with Staffordshire Police for contact purposes, vetting, and payment of your expenses. 

The information provided on this form will be stored secure electronically. If your application is successful your information will remain on file during your membership of the CISP. When you leave the CISP, your information will be retained for a period of 12 months. After which, we will only keep on file, your name, DOB, your start date and finish date and the reason for you leaving. This information will be retained for a period of 6 years in line with financial regulations.  If your application is unsuccessful, your information will remain on file for 12 months and then be destroyed. 

Staffordshire Police, on behalf of the SCO, participates in the Audit Commission National Fraud initiative every two years. Key payroll and other data is used in a matching exercise to identify frauds, data errors etc. 
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