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Staffordshire Commissioner’s Office
Independent Custody Visitor Application Form
Candidate Name:


	Nationality:
	National Insurance Number:

	Place of Birth:
	Date of Birth:



	Address:
	Telephone Numbers - 

	
	Home:

	
	Work:

	
	Mobile:

	Email Address:



	Current or Former Occupation:

	Voluntary Work and/or Other Interests:

	How did you learn of the Independent Custody Visiting Scheme?

	Why did you wish to become an Independent Custody Visitor?



	What skills, experience and qualities do you feel you would bring if you were appointed?







	
	

	Are there any matters which you think the Office of the Police, Fire & Crime Commissioner should be aware of as being likely to affect your ability to carry out the duties of an Independent Custody Visitor or the standing in which others will see you carrying out that role?








	Please give details, including initials and correct form of address, of two referees, not related to you, who have agreed to support your application. Please include an email address and telephone number for each referee.

	1) Name:
	2) Name:

	Address:
	Address:

	
	

	
	

	
	

	Telephone Number:
	Telephone Number:

	Email:
	Email:

	
	






Equality Act 2010

	
This Act widened the definition of disability and made it unlawful for employers to discriminate against people with a disability in all areas of employment, including recruitment.

The Equality Act defines a person as having a disability if they have a physical or mental impairment, which has a substantial and long-term effect (i.e. has lasted or is expected to last at least 12 months) and has an adverse effect on the person’s ability to carry out normal day to day activities.




Interview Guarantee Scheme

	
The SCO is committed to the employment of anyone with a disability.

We operate a guaranteed interview scheme for anyone with a disability as defined in the Equality Act. 

If you consider yourself to be a disabled applicant and can demonstrate on your application form that you meet the essential criteria for this role you will be invited to participate in the next stage of the selection process. 




	Declaration:

	I consider myself to have a disability as defined above and want to apply under the guaranteed interview scheme.


	Yes / No




	Reasonable adjustments or arrangements at interview:

	If you have a disability, are there any arrangements we can make for you if you are called for an assessment/interview?

	Yes / No

	If yes, please outline your requirements:





	








DECLARATION:	

(i) I declare that the information I have provided is accurate to the best of my knowledge. 

(ii) I agree to these personal details being held in accordance with the provisions of the Data Protection Act.

(iii) I declare that I have not been convicted of an offence punishable with imprisonment or detention (other than those which are spent by reason of the Rehabilitation of Offenders Act 1974) and also consent to Police enquiries being made and the results being shared with the Office of the Police & Crime Commissioner.  

Note: Under the Rehabilitation of Offenders Act 1974, following a certain period of time which depends on the sentence imposed, all convictions except those resulting in prison sentences of more than 2½ years are regarded as spent.  This means that sentences of up to 6 months become spent after 2 years and those of between 6 months and 2½ years are regarded as spent after 4 years.  (a criminal record check will be made on all applicants - if you have any such convictions, please list them)



Signed:							Date:	








EQUALITIES MONITORING

	
The SCO is an equal opportunity employer and is determined to ensure that:

· The workforce reflects the diverse society which it serves and that the working environment is free from any forms of harassment, intimidation, bullying or victimisation.

· No applicant or employee is treated more or less favourably on the grounds of gender, sexual orientation, age, disability, marital status, race, colour, nationality, ethnic or national origins, creed or religion.

To implement and monitor the effectiveness of the equal opportunities policy, the following information is required.  The information you give will not affect your application in any way.

Please choose one option from each of the sections listed below and then place a tick in the appropriate box.








	Gender:

	Male
	

	Female
	

	Prefer not to say
	

	 



	Age:

	18 - 24 
	

	25 - 34
	

	35 - 44
	

	45 - 54
	

	55 - 64
	

	65+
	

	Prefer not to say
	

	 
	 




	Ethnic Group:

	White British
	 
	 

	British
	
	 

	Irish
	
	 

	Eastern European
	
	 

	Any other White background, please indicate:

	

	Mixed
	 
	 

	White and Black Caribbean
	
	 

	White and Black African
	
	 

	White and Asian
	
	 

	Any other Mixed background, please indicate:

	

	Asian or Asian British
	 
	 

	Indian
	
	 

	Pakistani
	
	 

	Bangladeshi
	
	 

	Any other Asian background, please indicate:

	

	Black or Black British
	 
	 

	Caribbean
	
	 

	African
	
	 

	Any other Black background, please indicate:

	

	Chinese or other ethnic group, please indicate:


	
	 

	Prefer not to say


	
	 







	Religious Belief/Faith

	Buddhist
	
	 

	Christian (state denomination if you wish)
	
	 

	……..……………………………………………………………
	
	 

	Hindu
	
	 

	Humanist
	
	 

	Jewish
	
	 

	Muslim
	
	 

	Sikh
	
	 

	None
	
	 

	Other (please state)
	
	 

	                                ……………………………………………………………………
	 

	Prefer not to say
	
	 

	 
	 
	 



	Sexual Orientation:

	Bisexual
	

	Gay/Lesbian
	

	Heterosexual
	

	Prefer not to say
	

	



   General Data Protection Regulation (GPDR)

[bookmark: _GoBack]The General Data Protection Regulation (GDPR) came into effect on the 25th May 2018 and was incorporated into the Data Protection Act 2018. GDPR and the Data Protection Act regulates the use of personal data, including any data you supply on this application form. 

The Staffordshire Commissioner’s Office (SCO) may contact other organisations (such as the Criminal Records Bureau, previous employer(s), educational establishments, etc) to check the accuracy recorded on the application form. The SCO will also share your information with Staffordshire Police for contact purposes, vetting, and payment of your expenses. 

The information provided on this form will be stored secure electronically. If your application is successful your information will remain on file during your membership of the SCO. When you leave the SCO, your information will be retained for a period of 12 months. After which, we will only keep on file, your name, DOB, your start date and finish date and the reason for you leaving. This information will be retained for a period of 6 years in line with financial regulations.  If your application is unsuccessful, your information will remain on file for 12 months and then be destroyed. 
Staffordshire Police, on behalf of the SCO, participates in the Audit Commission National Fraud initiative every two years. Key payroll and other data is used in a matching exercise to identify frauds, data errors etc. 
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